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Mission and Goals
In January, 2020, Rev. Dr. Brent Was, our former rector, moved 
with his family to take a position at St. Francis by the Sea, in 
Blue Hill, Maine. The people of the Episcopal Church of the 
Resurrection Parish, Eugene, Oregon, have undertaken the task 
of preparing this Parish Profile in order to introduce our church 
to prospective candidates for the position of Priest-in-Charge.

participation in church ministries.
Objective 4: External Outreach – continue to 
increase church connection with community 
programs that serve those in need.

GOAL 2: SPIRITUAL FORMATION & 
GROWTH –  respect the dignity and gifts of ev-
ery human being by welcoming all to join us in 
worship and ministry.

Objective 1: Welcome all to join in worship and 
ministry.
Objective 2: Create, maintain, and sustain chil-
dren’s formation.
Objective 3: Create, maintain, and sustain adult 
formation.

GOAL 3: PHYSICAL PLANT – maintain and 
expand buildings and grounds as sacred spaces.

Objective 1: Buildings – continue to add phys-
ical spaces for worship, education, and fellow-
ship as church grows.
Objective 2: Grounds – create sacred spaces for 
outdoor worship and contemplation.
Objective 3: Building & Grounds maintenance 
management system.

GOAL 4: COMMUNICATIONS & GOVER-
NANCE – Ensure effective communications with-
in the parish community.

Objective 1: make sure all platforms are syn-
chronized – Tune Up, Sunday bulletins and an-
nouncements, website, social media.
Objective 2: Ensure that we are able to com-
municate activities to the larger communities – 
website, social media, Eugene Weekly.
Objective 3: Overall move of church to Program 
Size – staff development, decision processes 
role of Vestry.

Mission
The mission of the Church of the Resurrection is to 
invite all people to unity with God and each other. 
We pursue our mission as we pray and worship, 
proclaim the Gospel, and promote justice, peace 
and love. The Church of the Resurrection exists to 
spread God’s love into the world through the teach-
ing and action consonant with the traditions of the 
Episcopal Church. We envision a world in which 
baptismal vows are made real by the expression of 
these guiding principles:
1. We love and care for one another as God loves 

and cares for us.
2. We respect the dignity and gifts of every human 

being.
3. We welcome all to join us in worship and 

ministry.
4. We grow as a community by seeking and serving 

Christ in all people.
5. We strive for justice and peace on the earth.
6. We act as witnesses of God’s love in local, na-

tional, and international ministries.

Goals
GOAL 1: MISSION – spread God’s love into the 
world through the teaching and action consonant 
with the traditions of the Episcopal Church.

Objective 1: Internal – love and care for one 
another as God loves and cares for us.
Objective 2: Church Fellowship – grow as a 
community by seeking and serving Christ in all 
people.
Objective 3:Internal Outreach – encourage 



2

GOAL 5: FINANCES – obtain predictable and 
stable funding.

Objective 1: Prepare a 5-year budget and staff-
ing plan that identifies recurring costs, existing 
gaps, and strategies to fill those gaps.
Objective 2: Financial Management: How do 
our financial processes work?

The Church of the Resurrection was founded in 
1964 as a mission of St. Mary’s Episcopal Church 
in Eugene. Sixty people attended the first service, 
which was celebrated by the Rev. Don Walster in 
Spencer Butte Junior High School. The church 
moved into its present home in June 1968 with 
the completion of the sanctuary building. In the 
‘70s a brilliant, abstract stained glass window and 
a hanging cross enhanced the sanctuary; in 1981 
pews replaced folding chairs, and a new altar and 
lecterns were added. Also in 1981, the mortgage 
on the church was “burned.” Whereas the original 
church building consisted only of the sanctuary, a 
wing of classrooms and an office was completed in 
November 1982. 
After several occasions of financial difficulty over 
thirty-four years, Resurrection became financially 
self-supporting in 1998 and in 2002 attained the 
status of a parish. In 2019, the physical plant of 
Resurrection experienced extensive change and 
additions with the reconstruction of the basement 
hall, the construction of a yurt classroom, the con-
struction of a lych gate with complementary light-
ing and landscaping, and the addition of a storage 

The History of  
The Church of the Resurrection

building. (See details under the sec-
tion Physical Plant.) 
Twelve clergy have served the 
Church of the Resurrection in its 
fifty-six-year history: eight vicars, 
three interim clergy, and one rector. 
Our immediate past clergyperson 
was the first rector, the Rev. Brent 
Was. The longest service was 

twelve years and the shortest, one year. The av-
erage was approximately five years. Additionally, 
Resurrection has benefited from the long service of 
two deacons, the Revs. Maron Van and Jim Stoltz 
(dec.) and from the present service of the Rev. 
Lauri Watkins.
Music is important to the life of the Church of the 
Resurrection. In 1997 the church initiated a financial 

Objective 3: Diversify funding through estate 
gifts, endowments, stocks; reviewing and revis-
ing the Annual Giving Campaign; small fund-
raising for specific programs.
Objective 4: Identify additional sources of fund-
ing through diocesan and national Episcopal 
granting agencies, and other foundations.

Resurrection’s congregation circa 1964

Church Sanctuary, 1968
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campaign to acquire a new 
organ. The work necessary 
to accommodate a new or-
gan was extensive; the roof 
of the church had to be re-
constructed. By 2004 that 
work was completed and a 
custom-made Brombaugh 
tracker pipe organ was 
dedicated. The organ immensely enhanced music 
at the church and won the admiration and support 
not only of church members but of the Eugene mu-
sic community, especially the local chapter of the 
American Guild of Organists. 
The music program has benefited from the long ten-
ure of talented leaders. From 1996 through 2008, 
Betty Jean Bartholomew directed the program, the 
choirs, and performed on the Brombaugh organ 

Altar Guild 
The Altar Guild is primarily responsible for the tan-
gible and visible parts of worship. The Altar Guild 
members of Resurrection are mindful of their sa-
cred responsibility as they carry out their ministry 
with a sense of reverence for holy places. Besides 
setting up the worship space, the Altar Guild also 
bakes homemade organic bread for communion 
and organizes the Flower Committee which pre-
pares seasonally appropriate floral arrangements.
The current 
sacristan has 
developed new 
methods to create 
inventories and 
a supply order 
schedule to allow 
for efficiency and 
budget control. 
Also, the physical 
spaces have been 
re-organized and 
some new set-up 
processes have 

Programs
Worship & Liturgy

Liturgy
Resurrection provides several Eucharistic and 
prayer services weekly, monthly or quarterly: 
Sundays
 8:00 a.m., Rite 1 Eucharist
 10:30 a.m., Rite II Choral Eucharist 
Tuesdays
 5:45 p.m., Contemplative Prayer
Wednesdays
 10:00 a.m., Morning Prayer
Fridays
 8:30 a.m., Contemplative Prayer
 9:00 a.m., Morning Prayer
 6:00 p.m. (quarterly), Taize Chant with Choir 

and accompaniment 
Saturdays 
 5:30 p.m., Contemplative High Mass
 1:30 p.m. (monthly, 3rd Sat.), Contemplative 

Prayer

– whose acquisition she championed. She was suc-
ceeded in leadership of choirs by Lucy Strandlien, 
who continues to the present. (See below for details 
on music at Resurrection.)

Clergy
The Rev. Don Walster, 1964-1965
The Rev. Bob Dwight, 1965-1968
The Rev. Lonnell Tetrick, 1968-1972
The Rev. David Lane, 1972-1977
The Rev. William Mckenzie, 1978-1982
The Rev. Thomas Pantle, 1982-1984, Interim
The Rev. Stephen Leonetti, 1984-1991
The Rev. Lloyd Gebhart, 1991-1992, Interim
The Rev. Jonathan Weldon, 1992-2004 
The Rev. Dennis J Parker, 2004-2008, Interim
The Rev. Natasha Brubaker-Garrison. 2008-2011
The Rev. Brent Was, 2011-2020, Rector

Ready for Easter
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been implemented. Other groups and members of 
the church community support the Altar Guild by 
helping with clean-up, maintenance, and security.
Paradoxically, Altar Guild faces competing chal-
lenges in 2020. The Guild is charged with safe-
guarding the unchanging rituals and traditions of 
the Episcopal Church, while simultaneously being 
receptive to, and supportive of, the concerns and 
needs of congregants living in a 21st-century cul-
ture. The Altar Guild is contemplating changes to 
the Altar Guild tasks and schedules, ways to attract 
new members, and build backup systems. 
Contact: Sue Harrell, Altar Guild Director 

Music Ministry 
Music supports liturgy and community at 
Resurrection. Many congregants are attracted to 
our parish because of our beautiful music. The 
ministry includes The Resurrection Choir (adults), 
The Choristers (children), organ music, organ re-
citals, and other musical expression and worship. 
The Resurrection Choir has 21 singers, led since 
2008 by music director Lucy Strandlien. They sing 
at all 10:30 Sunday services and at major feasts and 
events. The Choristers children’s choir offers mu-
sic at 10:30 on third Sundays and on certain special 
occasions. A Choir Mother helps keep the children 
safe and supports the music director. Mentors from 
the adult choir sing alongside the children choris-
ters. With 12 - 16 singers, the Choristers is a vital 
part of our children’s community at Resurrection. 
Taizé services were part of our musical worship 

events in 2019, with much success. Five Friday-
evening Taizé services took place at liturgically 
appropriate times during the year. Our Brombaugh 
pipe organ is one of the finest in the area. Organ 
music graces our weekly 10:30 a.m. service and 
all major liturgical events. Recitals hosted by the 
organists’ guild occur on Saturdays during Lent. 
Margret Gries is our current organist. The music 
program director and participants are ready to 
support and adapt to the ideas and needs of a new 
priest. 
Contact: Lucy Strandlien, Music Coordinator and 
Choir Director

Eucharistic Ministers, Lectors, 
and Ushers
EUCHARISTIC MINISTERS: There are 11 
EM’s who serve at all the eucharistic services: 5:30 
Saturday, 8:00 Sunday, and 10:30 Sunday, along 
with feast days. A formal schedule is filled for 
Sunday mornings. Saturday evening EM needs are 
filled somewhat informally.
We have several persons certified as Lay EM’s to 
bring eucharist to homebound members.
LECTORS: We currently have 21 acting lectors 
who assist with the 10:30 and holiday services. 
Eucharistic Ministers or select congregants read at 
other services.. New lectors and additional training 
would enhance the Lector program. 
USHERS: Ushers help provide a welcoming at-
mosphere to the worship experience.  They are the 
“responsible party” during the worship service, 

available to answer questions, 
take charge during a medical 
emergency, or assist with any 
needs. Ushers count attendees, 
bring elements to the altar, 
pass collection plates, and di-
rect congregants during com-
munion. We have 7 regularly 
scheduled ushers, about four 
others who frequently assist, 
and youth helpers. 
Contacts: Kathleen O’Gieblyn, 
Eucharistic Ministry; Kim Gill, 
Lectors; Jerry Jacobson, UshersOrganist Margaret Gries accompanies the choir
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5:30 Saturday High Mass
The High Mass is a quiet evening 
worship service that engages all the 
senses and joins ancient Christian 
traditions with contemporary ones.  
The liturgy is sung and Taize’ songs 
are featured. As a Saturday evening 
service, it provides an alternative to 
Sunday morning worship.  Typically, 
it has attracted 8 to 15 persons per 
service.  Incense, many candles, brass 
bells, and singing along with a calm 
rhythm and moments of silence en-
hance the sensory experience of the 
Saturday High Mass.  The service 
would benefit from the regular participation of a 
musician skilled in accompaniment, and a cantor 
able to set the key for the a cappella vocals. 
Contact: Karen Fabiano

Contemplative Prayer 
“You do not have to do anything but sit still, and 
let your mind be quiet. Know that God’s word is 
spoken fully only in silence. Be still, and you will 
know, not by the knowledge of the mind, but by the 
knowledge of the heart, who God is and who you 
are.” -Fr. Thomas Keating 
Thomas Keating and others are teachers and mod-
els for Resurrection’s practice of Contemplative 
Prayer. There are two active practice groups that 
have between them around 15 participants on a 
regular basis. The evening Contemplative Prayer 
Group meets for half an hour every Tuesday at 
5:45 p.m. for 20 minutes of silence. Friday morn-
ing Contemplative Prayer is held from 8:30 to 9:00 
a.m. followed by Morning Prayer from the BCP. 
We held our second annual Contemplative Advent 
Retreat at St. Benedict’s Lodge on the McKenzie 
River December 1st to 3rd. The Retreat fea-
tured presentations, practices and discussions 
on Centering Prayer, Contemplation, Walking 
Meditation, Walking the Labyrinth, Visio Divina 
and Lectio Divina using illuminations from the St. 
John’s Bible, a Taizé Mass, and chanting. There 
were 22 participants this year, which represents 
approximately 10% of our church membership. 

On Holy Saturday we offered a Contemplative 
Retreat at Resurrection from 9:00 a.m. to 1:00 
p.m. Discussions of Thomas Merton’s ideas on 
Contemplation and the Philosophy of Solitude 
were offered during two of the Wednesday Adult 
Formation classes in A new and welcome addition 
to our contemplative tradition this year is a 90-min-
ute session of sitting and walking meditation/
contemplation that occurs on the third Saturday of 
each month. 
Contact: Sandra Wu

Fellowship & Formation
Children, Youth And Families 
Ministry 
2019 saw continued growth for the Children, Youth 
and Families Ministry at Resurrection. We current-
ly have approximately 72 regular, part-time, and 
seasonal members that fall under the Children, 
Youth and Families umbrella. On any given Sunday 
at Resurrection, children, youth and their families 
make up approximately half of the congregation. 
Kaylei Jones works with our youngest members in 
the Nursery. Marsha Crosswhite introduces children 
aged 3-7 to the Bible using Godly Play. Doris Payne 
older elementary kids on a deeper dive into the Bible, 
and Hilary Crosswhite helps our middle schoolers 
connect Christianity in their daily life. We depend 
on a core of 5 regular and many other volunteers.
The CYFM group produced an elegant Christmas 

Christmas Eve Service
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Pageant, went caroling with the Choristers, and or-
ganized other seasonal activities in addition to the 
Sunday School programs. 

Our CYFM Program Director is a paid position. The 
former director served for three and a half years, 
then moved into the position of parish secretary. 
We now have a married couple, long-time COR 
members, in the position since September 2019. 
They are working on church compliance with Safe 
Church policies, and they organized two meetings 
and created a survey to generate input from parents 
and teachers, and to share their enthusiasm for their 
new ministry. 
Contact: Hilary Crosswhite Everett

Prayer Chain
Members of COR can request prayers from the 
prayer chain team who then lift up the prayers reg-
ularly in their home prayers and also, when appro-
priate, during corporate worship.
Contact: Mari Dole

Stephen Ministry
Our Stephen Ministry here at Resurrection was im-
plemented in 2019 as a way of offering support to 
those experiencing grief, loss, illness, loneliness, 
separation/divorce, difficult transitions and other 
life challenges or crises. It is considered a “quiet 
ministry” in that it offers one-to-one listening care 
to those in need in a secure and confidential man-
ner. Although a new ministry for COR, this pro-
gram was started over 40 years ago and has been 
successfully implemented in over 13,000 congre-
gations worldwide.

All Stephen Ministers were selected through an ap-
plication process in the summer of 2018, followed by 
an intensive 50+ hour, months-long practical training 
in the various program modules conducted in collab-
oration with an existing Stephen Ministry program 
at Central Lutheran Church. Our Commissioning 
Service took place in February 2019. Since then, 
the Stephen Ministers have been assigned to care 
receivers and have been meeting with them on a reg-
ular basis. They attend a twice-monthly supervision 
group to provide support for them as they continue 
in their new roles as care ministers.  
Our roster of trained Stephen Ministers includes 12 
trained lay persons and one ordained person. They 
are a remarkable team of caring people. 
Contact: John Morse, coordinator 

Hospitality Team 
Every single Sunday in 2019, the team provided 
hospitality at the 10:30 service, serving coffee and 
assisting those who brought cookies, crackers and 
cheese, fruit and vegetables.  The snacks are of-
fered on tables at the back of the sanctuary so that 
parishioners can socialize immediately after wor-
ship. The hospitality team washes dishes (avoiding 
use of disposables) and does the clean-up.  Regular 
team members recruit other volunteers to help each 
Sunday and manage a roster of duties.  

Mardi Gras Party

Easter Potluck
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The hospitality committee facilitated numerous 
events throughout 2019: Shrove Tuesday Pancake 
Supper; Maundy Thursday potluck (featuring 
Middle-Eastern dishes); Easter potluck dinner; 
Pentecost barbecue; receptions after two memorial 
services and a wedding; and a grand celebration 
of the annual giving campaign and completion of 
the basement renovation. The Hospitality Team 
contributed tirelessly to rebuild the kitchen in the 
basement parish hall. 
The hospitality team is strong and committed, with 
dedicated leaders and clear plans to continue to 
celebrate the events of the liturgical year and our 
life together as a parish.
Contact: Deborah Rands Cullen

Digital Services
We performed an infrastructure update of the COR 
website in December, 2018. In 2019 we updated 
the dedicated web pages for some key ministries, 
including music, Hospitality Village, and Home 
Starter Kits. Also, we adopted Google for email 
and other web services, adding reliability to those 
core functions. We procured Realm, a modern, 
cloud-based system for church administration, 
communication, and accounting (including e-giv-
ing and pledge management). Rollout of Realm 
started in late 2019 and is progressing well. Realm 
provides an online directory, an event calendar to 
track all church activities, and organizational and 
file archival capabilities for each group or ministry. 
In 2020 we will integrate the Realm accounting 
system which will replace the PC-based 
church accounting software and we 
will conduct our annual campaign and 
pledge management through Realm. 
For the website, we have planned an 
updated home page and a redesigned 
menu structure.
Contact: Annie Heckel 

Adult Education And 
Formation
Classes in adult education meet 
Wednesday evenings except during 
summers, and in the past have met 

Sunday mornings between worship services. 
Also, on Wednesday mornings a book discussion 
group meets. Adult confirmation classes have been 
taught annually by the rector. In 2019 we initiat-
ed a monthly night at the movies, to share films 
having significant ethical, social, or religious con-
tent. Topics which figured prominently in the adult 
curricula included: Christian theology; Biblical 
exegesis; science, evolution and Christianity; 
prayer and contemplative prayer; history of racism 
in America; and the reformation in England and 
the origins of the Anglican Church. Among the 
authors read or represented were: Marcus Borg 
and Dominic Crossan, Thomas Keating, Martin 
Luther King, C. S. Lewis, Thomas Merton, Alvin 
Plantinga, Richard Rohr, Michael Sandel, Rowan 
Williams, and N. T. Wright.
In 2019, the monthly Night at the Movies featured 
films having significant ethical, social, or religious 
content. Recent films were “The Life of Brian,” 
“The Gospel According to St. Matthew,” “Babette’s 
Feast,” and “A Charlie Brown Christmas.” 
Attendance has varied from four to fifteen persons.
Contact: Jack Marietta

Tai Ji Quan
“Tai Ji Quan: Moving for Better Balance” is a ther-
apeutic Tai Ji Quan program developed at Oregon 
Research Institute for improvement of balance and 
prevention of falls in older adults. Sandra Wu, a cer-
tified instructor for this program, has been teaching 
at Resurrection since April 2018. The class meets 

Remodeled Parish Hall, perfect for Tai Ji Quan and other events



8

on Friday mornings from 9:30 to 10:30. Donations 
(suggested $5 per class) are given to the church’s 
general fund. The average number of students per 
class is five to six. Donations received in 2019: 
$650. Plans for 2020: Adding a class of Tai Ji Quan 
24, a simplified version of long form Yang style Tai 
Ji Quan.
Contact: Sandra Wu

Peacemakers Women’s Guild
This group of (mostly) women has been meeting 
weekly for many years as the “Piecemakers” for the 
purpose of sewing quilts for donation to sheltered 
folks. Over the past year they have been working 
on widening their membership and activities. Once 
it’s safe to meet in person, they will resume their 
planning phase.
Contact:  LeeAnne Robertson

Outreach & Service
Hospitality Village And Parking 
Lot Ministry
Hospitality Village (HV) is a community of four 
tiny houses located on the church property and 
overseen by the Resurrection Hospitality Village 
team which sets policy and addresses issues that 
arise. The HV objective is to provide heated liv-
ing spaces to people who have been living without 

housing. Resurrection provides electricity and 
water. Each house has electric heaters and a mi-
crowave oven. There is a covered picnic table for 
resident use, and two port-a-potties.  Since this 
summer, all Hospitality Village residents are en-
rolled as members of the YMCA – with full access 
to showers and facilities.  The HV residents have 
contributed their time and efforts to COR, helping 
with the basement renovation project and in many 
other ways around the church.  
Several HV residents have moved on to permanent 
housing. These are our success stories. When a res-
ident leaves, the HV team steam-cleans, repaints, 
replaces the mattress, and thoroughly cleans the 
house. 
One of our HV team members, Maggie Morrisette, 
has experience as a psychologist and social worker 
and has taken on the part-time case manager role. 
The team continues to support HV residents as well 
as others whom we allow to camp in the parking 
lot, and plans to be more disciplined about parking 
lot guests and their visitors. The church is proud 
that we’re changing lives through this ministry.
The HV team has seven lay members and is sup-
ported by our deacon and by our parish admin-
istrator. Member Alex Daniel has designed and 
built over 3 dozen tiny houses for homeless people 
since he moved to Eugene in 2011, including those 
at COR. Fr. Brent was a strong leader of the HV 

ministry and we will look to 
our new priest to take an active 
role in this work.
Contact: Robbie Forkish

Home Starter Kits 
Home starter kits include all 
the basics that a person needs 
to set up an independent apart-
ment: kitchen basics, bedding 
and towels, paper products and 
cleaning supplies. We provide 
these kits to persons who are 
transitioning from the streets, 
incarceration, or shelters into 
an apartment of their own. 
We also support the tiny home Hospitality Village
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communities of Opportunity Village Eugene and 
Emerald Village Eugene. Now that assembly activ-
ities can happen in the new yurt and supplies have 
a home in the new storage shed, we are able to op-
erate at full capacity for 2020.  HSK is led by about 
eight primary volunteers with extra support from 
time to time by other participants. Once resuming 
activity after the basement floor repair, we filled 59 
kits in only six weeks, accommodating 82 adults 
and 57 children.
HSK is supported financially in part by a line item 
in the church’s budget, and also by cash and in-
kind donations. We also are blessed by the support 
of other faith communities: St. John the Divine 
Episcopal Church, St. Thomas Episcopal Church, 
and Unity of the Valley. In order to remain finan-
cially sustainable, we will continue to market our 
ministry to other local churches and community 
groups, as well as to the Episcopal Diocese of 
Oregon and corporate entities. We will continue to 
review our Strategic Plan to assure that we main-
tain and work toward our vision, core values, and 
goals.
Remembering the words of Jesus (Matthew 25:40), 
“…whatever you did for one of the least of these 
brothers and sisters of mine, you did for me,” we 
will continue to provide kits for those of our fellow 

children of God who are transitioning beginning a 
new life on their own.
Contacts: Stevie Piccolo and Neal Mandich

Sunday Interfaith Breakfast At 
First Christian Church 
The Sunday Interfaith Breakfast Program is a 
community ministry that provides individuals with 
a hot breakfast meal in a warm safe enclosed en-
vironment. First Christian Church of Eugene ini-
tiated this program in 1998 to assist in addressing 
the needs of the growing population of unhoused 
persons in Eugene/Springfield. Since 2012, Church 
of the Resurrection has been one of several local 
faith organizations who have partnered with First 
Christian Church (Disciples of Christ) to provide 
the Sunday Breakfast ministry. COR provides lead-
ership for the 2nd weekend of each month.  The 
breakfast meal is cooked and served in the dining 
hall of First Christian Church. For 2019, weekly 
volunteers ranged from 25 to 48 persons; and the 
weekly guest count ranged from 250 to 340.  
Volunteers include members of COR, other indi-
viduals from other faith organizations, other service 
groups, university students, and other individuals.
Food and supplies are provided by Food For Lane 
County (our local food bank), or are purchased 

directly. COR pays the bill 
for purchased items. In 
2019, security assistants 
were hired for the parking 
lot and vicinity, the cost 
of which is paid by the 
faith group hosting for 
that week. COR has sub-
mitted a grant proposal to 
the Episcopal Diocese of 
Oregon Poor and Homeless 
Commission. We have 
received $1,000.00 each 
year. We also received 
$2,000 from the Diocese 
Pentecost Offering in 
2019.
Contact: Skip Coburn

The Yurt serves as classroom and Home Starter Kit staging area
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Egan Warming Center
Several warming centers for unhoused persons 
open during especially cold weather. Some are 
hosted by faith communities. Church of the 
Resurrection has hosted a night warming center for 
several years, allowing persons to use the parish 
hall (basement) for rest and food. Volunteers must 
complete training provided by St. Vincent DePaul, 
which oversees the entire program. Egan Warming 
Center receives community financial support from 
several businesses, individuals, and groups.
Last winter (2018/2019) Egan Warming Centers 
were open for 22 nights total. Since 2010, the most 
activation nights in a season was 25, and the fewest 
was 8.  Last winter, Egan had 6,803 guest stays 
consisting of 1,527 individual persons. Last winter 
more than 1,100 volunteers worked at least one 

shift, covering a total of 6,190 shifts for more than 
23,000 hours.
Contact: Kim Gill 

Interfaith Shelter
Resurrection has actively participated in the in-
terfaith shelter program whereby about a dozen 
families would be housed in the parish hall for a 
two-week period once annually. COR would pro-
vide transportation drivers, nursery care and an 
evening children’s program, cooking and clean-up, 
and other services. The families would move to a 
different location after two weeks. Now, there is a 
permanent shelter and Resurrection members par-
ticipate as volunteers at that location.

Staff

Clergy
Deacon Lauri Watkins

Staff
Currently there are 7 paid lay staff positions:
Parish Administrator
Parish Musician
Adult Choir & Choristers Director/Music 
Coordinator
Children’s Education Director
Nursery Childcare Worker
Hospitality Village Social Worker
Custodian

Parish
Parish Administrator: Christina (Tina) Heidrick 
brings an outstanding knowledge of our programs 
to the job of Parish Administrator. Before taking 
this position more than a year ago, Tina directed 
Resurrection’s Children’s, Youth, and Family 
Christian Education program for four years, help-
ing to expand this vital ministry. Her administrative 

responsibilities include office, information and 
building management. She answers the phone, 
greets people, prepares bulletins, helps with church 
records (Diocesan reports and others), works with 
the staff and volunteers, lays out the church’s week-
ly email Tune Up newsletter, and keeps the master 
calendar.
Custodian: Ron Dalton is the part time custodian.

Music Ministry
Parish Musician: Margret Gries is parish organ-
ist; she plays at the Rite II 10:30 service, and also 
Wednesday night with choir practice. She has been 
an instructor in harpsichord at the University of 
Washington and in music and philosophy at Central 
Washington University. Upon completing a PhD 
at the University of Oregon, Margaret has served 
as a member of the musicology faculty, where she 
directs the Collegium Musicum.
Adult Choir & Choristers Director / Music 
Coordinator: Lucy Strandlien became 
Resurrection’s choir director in 2008, bringing an 
exceptional skill and grace to choral leadership 
of around twenty-five adult singers and twelve 
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Choristers. The choirs contribute special anthems 
each Sunday, September through May, lead con-
gregational singing throughout the year, and pro-
vide musical guidance for all major feast days, 
including Ash Wednesday and Holy Week. Lucy is 
responsible for choosing the service music, hymns, 
and anthems, and regularly meets with the priest to 
plan each season and special services. As a choir 
director she considers pitch, tone and blend to be 
of high importance, but most vital is the ability to 
deliver the message from the heart.

Children’s Education Ministry
Christian Education Director: Hilary Crosswhite 
Everett oversees the Children’s Education program 
staff and volunteers.
Nursery: Kaylei Jones provides child care for chil-
dren ages 5 and younger.
Middle & High School Education (volunteer): 
Hilary Crosswhite Everett leads a class designed 
to help older children make connections between 

religious education and their daily lives.
Godly Play (volunteer): Marsha Crosswhite uses 
a curriculum of spiritual practice, exploring the 
mystery of God’s presence in our lives. 
Elementary (volunteer): Doris Payne explores 
Bible stories in-depth with elementary age children 
who have graduated from Godly Play.

Hospitality Village Case Manager
Maggie Morrisette, LCSW serves as the Hospitality 
Village case manager. As a licensed clinician, she 
offers emotional and practical support to the resi-
dents in a caring, listening relationship.  Through 
regular one on one and group visits, she helps res-
idents navigate programs and resources available 
to them.  Maggie brings a wealth of professional 
experience as well as personal empathy to the role. 
Hospitality Village had no case manager prior to 
last year; the residents are now very appreciative 
of having an advocate and friendly ear in Maggie.

Finances
The overall financial pattern of the parish can be 
described in terms of (1) a steady level of over-
all giving, (2) a relatively strong level of personal 
pledge commitments given parish size, (3) little 
net growth in new pledge units, (4) no outstanding 
debt, (5) a strong commitment to special and desig-
nated funds, but no substantial parish endowment.
As detailed in the annual Report, the 2020 oper-
ating budget of $231,993 represents a $17,612 
decrease from 2019. The budget is based largely 
on the ninety three pledges that total $205,064 as 
of January 2020 following an active stewardship 
campaign during the fall of 2020.
Any lost pledges reflect to some extent moves away 
from the area, lack of full-time employment, retirement 
needs and college costs. To the best of our knowledge 
no regular pledges were dropped because of any church 
policy changes either locally or nationally.
Stewardship and stewardship development is of 
growing importance in the life of the parish. We 
have put in place a year round stewardship com-
mittee and several members have been involved in 

stewardship training over the years. The steward-
ship program typically includes a kick-off potluck, 
home visits and/or personal telephone calls to all 
current and prospective pledgers, a Sunday service 
stewardship focus including bulletin inserts and 
short talks, and a fall stewardship focus in the adult 
education class.
Beyond the operating budget, the parish’s financial 
commitments can be evidenced by sixteen restricted 
funds. These funds represent one-time appeals, out-
reach programs or special gifts for which the funds 
have not yet been spent. The current $59,716 desig-
nated fund balance masks, in large part, the money 
that moves through these funds each year for build-
ing improvements, outreach programs, etc.
For years the parish has been firmly committed to 
meeting its Diocesan Program Assessment (DPA). 
While we’re not a large parish, our DPA com-
mitment ranks us twelfth to fourteenth out of the 
seventy listed congregations throughout western 
Oregon. DPA contributions for the last five years are 
as follows: 2016 - $37,460; 2017 - $38,744: 2018 
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- $37,332; 2019 - $39,732; and 2020 - $43,073.
The appendix includes more detailed financial 
statements:
Parochial Report
• Budget Performance Summary as of March 31, 
2020
• General Operating and Restricted Fund Balance 
as of March 31, 2020
• Restricted Funds Income & Expenditures - 
January 1-March 31, 2020
• Bank and Endowment Fund Balances as of March 
31, 2020

Eugene, Oregon is the state’s third largest city with 
a population estimated at 163,400. Neighboring 
Springfield’s population is 60,100, and Lane 
County’s is 362,000. According to the 2000 census, 
the city is about 88% White, about 5% Hispanic/
Latino, and about 4% Asian/Pacific Islander. 
African Americans are about 1.25% of the popula-
tion, and a little less than 1% are Native American.
The city rests in the southern end of the temperate 
Willamette Valley, west of the Cascade mountain 
range (the snow on the 10,000 feet high Three 
Sisters is visible from some parts of town), and east 
of the Coast Range. Portland lies about 100 miles to 
the North, and the Pacific Ocean is about 60 miles 
to the west. Eugene lies near the confluence of the 
Willamette and McKenzie rivers, and has a solid 

Eugene-Springfield, Oregon
supply of especially good water from 
the McKenzie, which drains a watershed 
of the Cascades. Temperatures can vary 
from cool to warm, with warm, dry sum-
mers and cool, wet winters. Spring and 
fall are also moist seasons, with light 
rain falling for long periods. The average 
annual rainfall is 46 inches.
The area offers an environment with 
something for everyone, from the beauti-
fully rugged outdoors to diverse cultural 
activities; from major sporting events 
to the arts. Eugene frequently ranks on 

national “Best Of” lists, including #7 on Bicycling.
com’s 2018 Best Bike Cities in America, among 
the 20 Best Towns of the Future “Energy-Smart 
Cities” by Sunset Magazine and 28th Best Place to 
Live in the U.S. for 2018 by Livability.com.
Education is key in the area, home to the University 
of Oregon, Lane Community College, two private 
religious colleges, and three well regarded school 
districts. Nearly 7% of local employment is in the 
public education sector. The Eugene Public Library 
is a well loved resource in downtown Eugene.
There are extensive biking and jogging trails 
throughout the city proper, along the Willamette 
River, and also along the ridgeline of the hills in the 
south part of town. The city supports many parks, 

Memorial Garden gazebo

Eugene’s skyline
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some with swimming pools. The southern city lim-
its are marked by Spencer Butte, which rises over 
2000 feet, and whose numerous trails lead to views 
of the city and surrounding area. Hikers also ex-
plore the urban area’s smaller Skinner Butte, and 
rock-climbers often challenge the columns on its 
western flank. Day trips to the Oregon coast, the 
old growth forests of the coast range, or the wild 
rivers, ski areas, and the wilderness and alpine 
meadows of the High Cascades are all within easy 
reach.
Eugene is a cultural center with plenty of outstand-
ing and diverse events and annual festivals, rang-
ing from the world-renowned Bach festival to the 
counter-cultural arts festival, The Oregon Country 
Fair, to various heritage fairs and neighborhood 
fests. While these fun summer highlights have 
been cancelled for 2020, plans are in the works to 
revive them all as soon as practical. The University 
of Oregon features two excellent museums, and 
there are several art galleries downtown. The city’s 
Hult Center for the Performing Arts attracts first-
rate touring performers and hosts a number of res-
ident companies. The downtown area has seen a 
resurgence of locally owned retail shops, theaters, 
and restaurants in recent years.
Eugene is also well known in the world of sports 
- the city has deservedly earned its title of “Track 
Town, USA.” Not only was Eugene the birthplace 
of the Nike running shoe, it continues to host 
many prominent track and field events each year. 
A complete rebuild of historic Hayward Field has 
just been completed, and many prestigious track 
events have recently been rescheduled to take 
place in the next couple of years including the 
U.S. Olympic Track and Field Trials and the IAAF 
World Championships. The U of O Ducks 
have had winning Football and Women’s 
Basketball teams in recent years, and minor 
league baseball team the Eugene Emeralds 
won their league championship in 2018. 
Sports for children are also well supported, 
with local Kidsports finishing up a brand new 
Fieldhouse complex with indoor ball courts 
and outdoor turf field.
The local economy was traditionally based 

on logging. While timber products are still a 
leading industry, the largest employers in Lane 
County are in the Health Care (Peacehealth and 
McKenzie Willamette hospitals), Education (U 
of O, Lane Community College and 4J Schools) 
and Government sectors (Eugene, Springfield, 
Lane County, Oregon, US governments). Eugene 
has become a center for tech companies, known as 
the “Silicon Shire,” with 158 hardware, software, 
gaming, biotech, tech service, digital creative com-
panies and 15 micro-breweries listed on the silicon-
shire.com directory. Call centers have also found 
a home in the area, including Royal Caribbean 
Cruises and Wayfair. Eugeneans are very support-
ive of the many locally owned businesses, both in 
brick-and-mortar shops and through weekly event/
markets such as the Eugene Saturday Market and 
the Lane County Farmers Market.
Many excellent resources are available online for 
learning more about the area:
https://www.eugenecascadescoast.org/ is full of 
information about all the activities on offer in Lane 
County.
https://www.eugenechamber.com/ has lots of 
economic and business data.
https://oregonencyclopedia.org/articles/eugene/#.
XsMYIRNKjUI offers a brief history of the city.
https://en.wikipedia.org/wiki/Eugene,_Oregon is 
an up-to-date overview of many facets of Eugene.
The Register Guard is the local daily newspaper, 
available in print and at https://www.registerguard.
com/
Eugene Weekly is the free local independent weekly, 
focusing on local culture, arts, politics and events, 
available in print and at http://eugeneweekly.com/

Eugene Saturday Market

https://www.eugenecascadescoast.org/
https://www.eugenechamber.com/
https://oregonencyclopedia.org/articles/eugene/#.XsMYIRNKjUI
https://oregonencyclopedia.org/articles/eugene/#.XsMYIRNKjUI
https://en.wikipedia.org/wiki/Eugene,_Oregon
https://www.registerguard.com/
https://www.registerguard.com/
http://eugeneweekly.com/
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The Land and Its Buildings
The Buildings

The main building includes the ground-level sanc-
tuary of about 1660 square feet, with a sacristy and 
closet storage area, and the choir and organ loft 
above. A large basement lies below the sanctuary 
and contains about the same square footage as the 
sanctuary; it serves as the parish hall and includes 
the main kitchen. The steeply-roofed sanctuary 
has an unforgettable design, described by the press 
at the time of its construction as “resembling an 
Aztec pyramid or Polynesian village.” The nave is 
a large square area where the congregation gathers 
around three sides of the altar. Behind the altar, an 
abstract stained glass window takes up most of the 
wall. The Brombaugh pipe organ, frequently used 
for university and community-sponsored concerts, 
is set centrally in the rear choir loft. 
Extending from the sanctuary, to the west, is a 
wing of the building containing an alcove office 
for the parish administrator, the office of the rec-
tor, a classroom with an efficiency kitchen (the 
“Green room”), two storage closets, and a second 
classroom (the Yellow room”).  The south wall of 
the hallway which assesses all these rooms is lined 
with windows opening to the patio and rear lawn of 
the building, with a view of the forested residential 
hills beyond. Along the exterior side of the win-
dowed south wall runs a deck with seating. 

The Land 
The church is located at 3925 Hilyard Street, 
Eugene, Oregon, on over 2.6 acres in a residential 
area of south Eugene. The foothill site has a mix-
ture of native oak woods and ferns, boulders, and 
open grassy spaces, where native camas blooms in 
the spring. In the context of its suburban location, 
the property is extensive and cherished by con-
gregants, neighbors, and community. The church 
building is positioned well back from Hilyard 
Street. Between the building and street is a parking 
lot which includes 75 marked spaces. What would 
otherwise be a monotonous expanse of pavement 
instead contains a grove of oak trees; the parking 
spaces are laid out among the oaks and boulders 
and lower-lying plants. To the north is a memorial 
garden, containing paths, a pavilion, the memori-
als of deceased members, and benches for rest and 
reflection. The pavilion is secluded amidst a stand 
of rhododendrons creating the semblance of an 
outdoor room. To the east of the church and a little 
downhill, lies a labyrinth, affording congregants, 
neighbors, and other visitors a venue for medita-
tion and thought. Immediately behind the church, 
to the east, a deck overlooks a patio and entryway 
to the basement of the church. A gravel driveway 
wraps around the north and east side of the church 
providing access to the basement from the main 
parking lot. 

Main building facade

Aerial map view
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In 2018-2019 the church experienced significant 
physical improvements, some of which were 
planned and others not.  First, approximately one-
half of the parking lot – the half adjacent to Hilyard 
Street – was completely repaved and relined.  At 
the rear of the church, the entryway surface was 
gravel and dirt. When the basement hall was heav-
ily used, especially when Egan Warming sheltered 
up to 45 overnight guests in the hall, dirt and mud 
was tracked into the hall. The problem was reme-
died when the patio and rear approach to the church 
was paved in concrete. 
The major enhancement to the landscape was the 
construction of a lych gate at the Hilyard Street en-
trance to the church property. The lych-gate area is 
landscaped, illuminated at night, and flanked by a 
fence featuring an illuminated sign identifying the 
church. An improved gravel path leads from the 
gate through the oak grove to the church entrance.  
To answer the need for additional classroom space 
for the church community, the children especially, 
the church contracted to add a classroom building 
in the style of a stand-alone, all-seasons yurt at 
the east side, rear of the church. It is connected to 
the main building by a walkway. The completed 
building has elicited widespread praise from the 
congregation. The church needed additional space 
for storage in light of the requirement of activities 
like Home Starter Kits and Egan Warming. Thus, 
we acquired a Tuff Shed “barn” which is located 
at the northeast corner of the property along the 
access road, where we store tools, furniture, and 
property that is only occasionally used. 
Unforeseen reconstruction at the Church of the 
Resurrection in 2018-2019 arose due to two misfor-
tunes: a failure of the sewer and a flood. The failure 
of the sewer required extensive excavation of the 
building’s foundation and replacement plumbing. 
Then an historic snowstorm in the Willamette 
Valley flooded the basement and required remov-
ing all carpeting and cabinets or furnishings, re-
quired asbestos remediation, and thereafter, recon-
struction and replacement of flooring and cabinets.  
After nine months or more of work by contractors 
and members of the church, the result is a much 
more attractive and functional basement hall and 
kitchen.  

There are several remaining physical needs of 
the church. First, the deck on the east side of the 
church has deteriorated and needs to be replaced. 
We wish for a larger replacement so that we may 
accommodate outdoor events, especially our af-
ter-church coffee hours. On the south and east sides 
of the church, some wood siding has “cupped” and 
should be replaced.  Finally, a major, long-term 
need is to replace the heating system, which is the 
original electric installation and which creates ex-
orbitant utility bills. 

Dramatic Stations of the Cross banners

Celebrating the new Parish Hall
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There are 279 baptized members of the Episcopal 
Church of the Resurrection (from the 2019 
Parochial Report). The average Sunday attendance 
in 2019 was 97. Easter attendance (three services) 
in 2019 was 218. The number of pledging units for 
2019 is 98, with an additional 49 givers of record. 
In April 2020, a parish survey was conducted, of-
fering both on-line responses and paper versions. 
Responding were 101 members of the Resurrection 
family. Five types of questions were included: de-
mography (who we are, where we live, etc.); why 
we come to Resurrection; what is most important 
to us in major areas of ministry; what characteris-
tics we favor in a new priest; and what we think we 
should focus our future efforts on. The survey pro-
vided a space for narrative comments in each area.
Survey results are presented in the next five 
sections:

Demographic Profile
SEX: 67% of respondents were female; the rest 
were male, or declined to state.
AGE: The distribution of respondents’ ages is 
shown in the chart below. Parents answered on 
behalf of their children, so these ages should be 
understood as the ages of respondents rather than 
of the entire congregation. Only 8% of respondents 
were under 40, and 45% are over 70.

ETHNICITY: 93% of respondents responded 
that their ethnicity is white; more people re-
sponded ‘Decline to state’ (5%) than responded 
White+Asian and European-American (2%).

RELATIONSHIP STATUS: 57% of respondents 
are married, and 23% are single. 9% of respondents 
live with partners, and 8% are widowed.

CHILDREN AT HOME: 19% of respondents 
have children at home, ranging from one to four 
children.
HOW MANY HOUSEHOLD MEMBERS 
ATTEND RESURRECTION: The average num-
ber of members attending Resurrection per house-
hold is 1.8 – with a maximum of 6.
EDUCATION: Our parish is well educated. All 
respondents have at least a high school diploma. 
98% have at least some college or were currently 
enrolled; 87% have at least a business, trade school 
or Associate of Arts degree; 86% hold a bache-
lor’s degree or higher. The fact that the percent-
age holding college or university degrees is more 
than twice the national average (35%) reflects the 
parish’s South Hills location, the proximity to 
the University of Oregon, and the careers of the 
respondents.

RETIRED: 59% of respondents are retired; not a 
surprise, since 70% are over the age of 60.

A Survey of The Parish in 2020
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OCCUPATIONS/CAREERS: Parish respondents 
reflected a wide diversity of careers and vocations. 
Professors, teachers and education topped the list, 
followed by physicians, priests and deacons, and 
healthcare. The wide diversity of occupations in-
cluded social work, small business owners, thera-
pists, lawyers, and artists.
DISTANCE TO CHURCH: 77% of respondents 
live under 5 miles from church, and 44% live under 
2 miles from church.

YEARS AT RESURRECTION: The average re-
spondent has attended Resurrection for 14.3 years; 
the max is 57 years. The median respondent has 
attended for 8.5 years.

Why Do We Come?
Respondents are asked in this section to indicate all 
the reasons that they choose to attend Resurrection.
Eighteen possible choices were provided, and re-
spondents could select as many as applied in their 
case. Liturgy/Worship was the top choice, with 
85%; Music, Preaching and Fellowship were com-
mon selections, all at 63-65%. The Priest, Outreach 
Programs and Hospitality Village all fell within the 
35-44% range. The average was 37% and no rea-
son fell under 10%, indicating a wide diversity of 
reasons for attendance at Resurrection.

Many of the narrative comments reflect the value 
of liturgy and the welcoming reception of all.

I have no young children so that’s not a “personal 
reason for attending” but the youth activities 
are critical and wonderful. The commitment of 
Resurrection to outreach and community ministry 
is important.
Godly Play is a significant reason I make a point 
to bring my child to Resurrection.
Inclusivity and welcoming congregation and 
leadership.

What Is Important To Us In 
Church Life?

The third section of the survey included questions 
about nine different areas of church life. For each 
question, respondents were asked to indicate all 
options that apply.
LITURGY: Respondents are asked to indicate all 
masses and services that are important to them.
The Sunday Rite II Choral Mass at 82% is by far 
the most popular, as it’s the top choice for families. 
Taizé Chant, offered quarterly, is the second-most 
popular service at 27%. The Saturday Evening 
Mass and 8:00 Sunday Rite I Mass were indicated 
by 22% and 19% respectively. The contemplative 
services have a small but loyal following. 

The comments were indicative of the strong sup-
port for liturgy and worship at Resurrection.

I have attended both the Saturday worship and 
Sunday am. Each were quite moving and done 
beautifully. I went back to the 10:30 service, I 
think because of the music- the choir and the 
organ.
I have attended some weekday contemplative & 
morning prayer services on some days when I 
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haven’t had work or school. If we didn’t bring 
children I’d always go to the 5:30 Saturday Mass.
We attend the 10:30am Sunday service because 
there are children’s programs so at the moment 
that is the most important service for our family.

SERMONS: Preaching is important to attendees at 
Resurrection, as indicated by 64% of respondents 
who selected it as a reason for attendance.
Although Spiritual Challenge is the top-rated type 
of sermon, none of the options had less than 50% – 
reflecting a diversity of points of view.

Sermon quality matters more than type; they 
should be thought-provoking, inspirational and 
relatable.
I appreciate sermons that not only nourish and 
encourage us in the faith, but also nudge us along 
into greater faithfulness and more fully living into 
the faith we profess.
I appreciate an open, undogmatic stance. I 
resonate with a priest who understands those 
experiencing doubt.

MUSIC: Music is important to people at 
Resurrection, as indicated by it being the sec-
ond-highest reason for attendance.
Respondents expressed strong support for almost 
all kinds of music, especially in worship and con-
gregational singing. Whereas traditional music 
enjoyed a 67% rating, modern music was selected 
by only 21% of respondents – but was well-repre-
sented in comments!

Music is CRITICAL to worship and VERY 
IMPORTANT for our communal life at 
Resurrection. Our choir and music leaders are 
very talented.
I like that music is present; I don’t find the hymns 
that singable (but I like hymns in general).

Lucy is spectacular. Not just what she gets from 
her choirs but her own voice, which we hear too 
seldom.
Some of all. We should not be stuck in one mode of 
music.
Bring back folk mass.

ADULT CHRISTIAN EDUCATION: Adult 
Christian Education is critical to some, but had no 
ratings of over 40%.

In the past five years I have not seen any adult 
education or adult activity be a priority of either 
the rector or the vestry. They are offered ad hoc, 
as church members with particular interests or 
expertise occasionally volunteer to lead them. I 
would like to see sustained, serious support from 
the rector for an adult education program.
I have never been part of small groups here but 
would like to. Childcare is a barrier to attendance 
at adult education.
Would like to have Bible study offered.
We liked the adult ed that used to happen in 
between the two Sunday morning services.
I love the Wednesday morning book chat.

CHILD & YOUTH CHRISTIAN FORMATION: 
Child and youth Christian education is an important 
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aspect of life at Resurrection. The percentages in 
the chart should be looked at in light of the fact that 
19% of respondents indicated they have children 
at home. Any areas below rated over 19% (which 
is all of them) suggests support for these programs 
over and above the families making use of them.

Having a strong and well-supported program for 
kids is critical to our health as a congregation, 
especially having a dedicated role for young teens 
to help them stay connected and grow in their 
understanding of spirituality.
All nurturing activities as listed above for youth I 
find important. I might add community outreach.
My kids are grown but I think that all of the above 
are necessary for a vital, growing and healthy 
church.
Though I have no children to benefit from these 
programs, I believe they are crucial to the life of 
the church and the future of the religious tradition.
We have an excellent youth program developed 
under Brent/Windy Was. I hope we can keep it and 
work to keep it strong.

PASTORAL CARE AND COUNSELING: 
Pastoral care is an important aspect of any church, 
and Resurrection is no exception. Pastoral care of-
fered by the priest, as well as Stephen Ministry, are 
most popular among respondents.

The new priest should have both training and 
experience in pastoral care and experience.
Significant lived experience is also essential. 
Above all, there should be a natural ability to 
connect with and show compassion for a variety of 
people.
I haven’t experienced our Stephen Ministry, but I 
think it’s a lovely idea.
Stephen Ministry full for some time. Tried to sign 
up but told to check again in a year.

OUTREACH: Outreach is widely supported at 
Resurrection through various ministries and pro-
grams. Outreach is cited as a significant positive 
factor by parishioners, and respondents show 
strong support for all outreach initiatives.

I am very proud of COR’s dedication to outreach. 
without it we would be a hollow gong.
As I noted above, Jesus’s message of social justice 
is alive and well at Resurrection.
These are all essential features of our church. I 
don’t participate in some of them but they are the 
spirit and body of our church.
I very much appreciate all the Outreach activities 
at Resurrection. This is very important to me.
We have great outreach and it’s very valuable. At 
the same time, I think our church gets stretched 
too thin. We have a small congregation and we 
risk burning out people who volunteer. 
2nd Sunday Breakfast, Egan Warming Center, 
Family Shelter Week dinner/breakfast are 
programs I do not have the energy to participate 
in, but believe it to be very important to our 
congregation and broader community.

NEWCOMERS WELCOME: This was under-
stood as an important function by respondents, 
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with an average rating of 59%. But comments sug-
gest there’s room for improvement.

Very little of this happened when I first came. 
Other than Helen no one said hi.
I think the church could do a much better job here. 
I’ve been a newcomer at other congregations in 
town that are not Episcopal/why I didn’t remain, 
but they did a fantastic job of welcoming me. Here, 
you are kind of on your own. If not for Helen Reed, 
I might not have stayed at all.
The very first time I attended COR I was uncertain 
about whether I’d ever come a second time.
The priest at the time immediately made me feel 
welcome, as did so many members of the church 
over time, quietly reminding me that we are all 
welcome here.

FELLOWSHIP: Fellowship was cited by almost 
two-thirds of respondents as a reason they attend 
resurrection. Coffee hour, followed by potlucks, 
are the two most popular areas here.

If I weren’t so busy I would say all of these.
I have not participated in the retreats, but I 
appreciate the opportunity to do so.
I like coffee hour but I think we’ve put too much 
emphasis on people bringing meals to the point 
where it’s a stressor for some. I think if we 
simplified a lot it would help!
I tend not to attend fellowship gatherings, I come 
to church for worship, that’s all.

What Next?
The next survey question asked respondents to 
indicate their top four preferences for where we 
should focus in the future. This was an exercise in 
prioritization. Note that the options are the same as 
the reasons for attendance, above, although in this 
case we ask respondents to look to the future.

Pay appropriate attention to the elders. It’s only 
their bodies that have weakened, not their minds 
or spirits. 
Finish the planned project to combine the deck 
with the hall into one usable space. 
Identify our “neighborhood” and by various 
means acquaint neighbors about services, 
programs, outreach and indicate volunteer 
opportunities like HSK. Initiate a follow up series 
of small group information gatherings to help 
newcomers know what the church is all about.
I feel like we should concentrate on the core of our 
church - we’re having hard financial times, hard 
times in the world, and we need to focus on what’s 
key for the congregation so that we don’t lose 
anybody.
The more I read the more I wonder if I will stay. 
Or have to try more. I feel quite out of tough with 
most who know each other well. The vestry is not 
identified, secretary very busy, coffee hour no real 
purpose.

What Is Important For New 
Clergy?

The final section asks respondents to identify what 
qualities are important for the new priest. As with 
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the question above, this asks for respondents to pri-
oritize their choices by selecting up to four.
Sixty-five percent of respondents prefer someone 
who has a warm, compassionate pastoral approach; 
more than forty percent seek someone with a 
friendly, engaging manner, who is committed to 
outreach ministries, and who is supportive of fam-
ily and children’s ministries.

Financial discipline and transparency of finances 
go hand in hand. Committed to Hospitality Village 
closely linked to committed to outreach ministries.
Open and affirming, LGBTQ inclusion and 
acceptance
Clear understanding of our financial situation and 
willingness to exert strong and compassionate and 
intelligent leadership in helping the congregation 
understand and be realistic in determining and 
accepting the difficult decisions in being sure 
that what we choose to do in our ministries is 
done well and that our Members have a clear 
understanding of all that is necessary
It is crucial that a priest be chosen who will feel 
comfortable with a progressive congregation.
These are tumultuous times that will be 
characterized by political and social crises. The 
Gospels are often straightforward about what 
should be done, and we need a priest who is both 
intellectual and courageous.
Our family & children’s ministries need a lot of help 
and support. They are a huge part of our church 
and they have not gotten the attention they deserve.

Additional Comments
Sometimes a series of multiple-choice questions 
just doesn’t ask the questions that respondents 

want to answer. We therefore provided a com-
ment section for additional feedback, thoughts and 
suggestions:

A priest for COR must not put liturgical legalism 
and dogma ahead of love and relationships.
COR’s priest must appreciate the Eugene-ness 
of our congregation. But should not be a ball of 
melting cotton candy, either!!
Our new priest must be loving, welcoming and 
supportive to our LGBT community members!
In fairness to the clergy who feel called to consider 
being our priest, it is vital that they understand 
both our financial and also our strong commitment 
to our ministries to others and to help us find 
balance, which means that our congregation needs 
a better understanding also, and sooner than later. 
Resurrection is a special place. I have been 
attending for many years because I appreciate its 
open environment. Searching and questioning are 
accepted and even encouraged.
Actively engaged in the diocese, national church, 
Anglican communion and continuously connects 
and invites parishioners to that larger body of 
Christ of which we are a part
Ministry to the unhoused in our community, being 
in tune to creation care, as well as speaking and 
living into open table / “all are welcome” are very 
important elements of our parish
I would like us to look at more outreach and 
support to exceptional populations - the 
incarcerated/released. And support to those with 
special needs/disabilities (I have a family member 
who I feel is kind of tolerated, but not necessarily 
embraced. People with Intellectual Disabilities 
can also benefit and appreciate grace.)
I want to emphasize again the importance of 
competent management by the rector
During these times, we need regular weekly 
statements from the church which recognize 
current events that have an impact on the 
congregation. We need to feel that we have 
leadership constantly in touch with the concerns 
of members, and which connects the dots from 
the teachings of Christ to taking action in our 
community.
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The Church of the Resurrection seeks a Priest-in-
Charge who wants to share both our joy in the love 
of God and in our sufferings and sorrows as indi-
viduals as we journey along the Way of Christ. We 
seek a priest who hopes to become our Rector. Our 
priest must support the worship life of the church 
and the people who contribute to it, especially our 
ministry of music and our children’s programs. 
We seek an inviting leader who will welcome all 
to the Table of God. We seek someone who can 
help continue the recent growth of our Christian 
education program, especially for children and 
young people. Our pastor should support and lead 

musicians, altar guild, lectors, and Eucharistic 
ministers.

• Leads Saturday 5:30 High Mass (preferred but 
not required)

• Officiates at weddings, funerals, and baptisms; 
and offers confession.

The Rector provides pastoral 
care

• Greets members and visitors before and after 
worship services.

• Works with congregation members to follow 
up with visitors and inquirers. 

• Provides pastoral instruction including prepa-
ration for baptism and marriage.

• Provides pastoral counseling including mar-
riage counseling and also counseling and refer-
rals in crisis situations.

• Makes home visits for parishioners confined to 
home, and visits parishioners at hospital or in 
nursing homes.

• Supports Stephen ministers, the Deacon, 
Eucharistic ministers, and retired clergy in their 
pastoral ministry to the congregation and wider 
community.

What We Seek in a Rector

Rector Position Description
These are the responsibilities of a full-time Priest-
in-Charge (eventually, Rector) at the Episcopal 
Church of the Resurrection in Eugene. 

Essential Duties And 
Responsibilities 

The Rector provides spiritual 
leadership and pastoral care 
for the congregation 

• The Rector leads the congregation in worship 
and sacraments. 

• Leads Sunday worship, preaches often, and ad-
ministers the sacraments.

• Leads special services such as Christmas Eve, 
Christmas Day, Epiphany, Ash Wednesday, 
Maundy Thursday, Good Friday, Easter Vigil, 
etc.

• Coordinates with other local Episcopal church-
es to celebrate lesser feast days. 

• Offers weekday worship services and prayer 
groups.

• Works collaboratively with those who provide 
support for the Liturgy: Deacon, choir and 

our active ministry to under-housed persons, which 
is an essential part of our sharing the love of Christ. 
We hope for sermons and leadership that address 
issues across a range of dimensions – individual 
spiritual life, ministry as a parish serving the com-
munity around us, and the challenges and callings 
of life as 21st-century Christians. Our priest must 
support musical expression in worship, outreach, 
and fellowship; and we hope for (but don’t require) 
a liturgical leader who can sing well. We seek a 
priest with a strong personal spiritual life, great 
flexibility – and a sense of humor. 
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The Rector provides spiritual 
leadership 

• Provides leadership and positive support for 
Christian education programs. 

• Works with the deacon and lay leaders to im-
plement Christian education for persons of all 
ages. 

• Leads training for liturgical ministers.
• Leads classes for baptism and confirmation.
• Supports lay spiritual programs and events in-

cluding prayer ministries and retreats.

The rector works 
collaboratively with vestry and 
staff to administer the parish 

• Understands the roles of the paid staff including 
Administrator, Music Minister, maintenance 
worker, childrens’ education leaders, and other 
staff and contract workers.

• Works with and supervises paid staff in a sup-
portive and collaborative manner. 

• Participates in the Mutual Ministry Review 
process. 

• Reports monthly to the Vestry.
• Supports the Vestry in development of a per-

sonnel committee to review the Rector’s work. 
• Performs other duties as the Vestry may reason-

ably request. 

The Rector works 
encouragingly with the 
congregation and its lay 
ministers 

• Supports lay leadership and general participa-
tion in all areas of Resurrection’s ministries. 

• Provides guidance and training for members 
where needed, ministry development, planning, 
membership outreach, and stewardship. 

• Maintains regular office hours to serve as a re-
source for the parish.

• Attends meetings of lay groups where 
appropriate. 

• Guides the congregation in spiritual discern-
ment and mission. 

• Helps give creative expression to the parish’s 
vision of God’s calling to us in relationship with 

each other and to the world outside the church. 
• Is active in the name of the Church of the 

Resurrection within our city, in the Diocese 
of Oregon, and in the Episcopal Church in the 
United States of America. 

• Leads the Resurrection congregation to dis-
cernment and action within the Diocese, in 
the Episcopal Church USA, in the Anglican 
Communion, and in relation to Christians and 
non-Christians everywhere. 

• Supports the congregation in its efforts to un-
derstand faithful Christian life in the context of 
national and global issues and events. 

The Rector ministers within the 
local community 

• Realizes opportunities for evangelism in the 
greater community (through educational pro-
grams, adult forums, etc.) in an attempt to reach 
those outside the church. 

• Disburses assistance to individuals as needed 
through discretionary funds. 

• Meets regularly with the other rectors of the 
Episcopal Churches in Eugene for support and 
collegiality. 

• Seeks opportunities to work with interdenomi-
national clergy groups in the Eugene metro and 
Lane County areas. 

• Has the opportunity to work with the Hispanic 
ministry at another of the Eugene Episcopal 
Churches if skilled. 

Compensation
Compensation will be negotiated in accordance 
with Diocesan guidelines on full-time clergy annu-
al stipend-housing-utilities [SHU] for the current 
year. These guidelines are available at http://www.
diocese-oregon.org/ ORM/orm/08-3.htm. The par-
ish supports continuing education, and is willing 
to negotiate sabbatical leave after an appropriate 
length of service. 
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October 2019

Kindling the New Fire for EasterBlessing the Animals

Rogation Sunday processionPalm Sunday procession
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Easter Egg hunt in the Labyrinth

Memorial Garden

Eastertide

Sanctuary Cross

Palm Sunday
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Appendices



101,786.83
1,671.95

103,458.78

1,578.25
5.00

130.00
142.64

1,855.89

112,457.24
32,713.91

145,171.15

$ 250,485.82

1,170.00
80.04

436.00

436.00

1,686.04

43,173.30

43,173.30

4,483.59
989.65

12,176.42
719.53

17,419.89
2,684.58
2,461.63
7,305.27

823.80
2,513.10

771.79
635.74
297.95

1,374.00
2,942.59

57,599.53

2,893.56
1,536.32

30,789.83
350.00

Episcopal Church of the Resurrection

Statement of Financial Position

As of: Apr 30th 2020

Assets
Checking AcctsChecking Accts

1100 OCCU Checking
1210 OCCU Rector's Discretionary

Total Checking Accts
OtherOther

1110 OCCU Money Market
1112 OCCU Membership Account
1220 Accts Receivable
1250 Prepaid Expense

Total Other
InInvvestment Festment Fundsunds

1201 Endowment Fund
1300 D of O Short Term Fund

Total Investment Funds

Total Assets
Liabilities & Net Assets

LiabilitiesLiabilities
2310 Chet's Memorial Gift
2500 Pre-paid Pledges
PPass-Through Acctsass-Through Accts

2399 Special Collections

Total Pass-Through Accts

Total Liabilities
Net AssetsNet Assets

GenerGeneral Fal Fundund
3000 General Fund

Total General Fund
Restricted FRestricted Fundund

3005 Breakfast Ministry Fund
3010 Chorister Fund
3013 Endowment Fund Restricted Balance
3015 Flower Fund
3020 Home Starter Kit Fund
3025 Memorial Garden Fund
3030 Music Fund
3033 Hospitality Village Fund
3035 Outreach Fund
3045 Playground Fund
3060 Worship Fund
3061 Youth Fund
3110 Rectors Discretionary Fund
3111 Deacons Discretionary Fund
3300 Capital Campaign Restricted Fund

Total Restricted Fund
Designated FDesignated Fundund

3910 Building Fund
3930 Rector's Compensation Reserve Fund
3940 Operations Reserve
3990 Decision Pending Outreach
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35,569.71

112,457.24

112,457.24

248,799.78

$ 250,485.82

Total Designated Fund
Endowment FEndowment Fundund

3201 Endowment Fund Balance

Total Endowment Fund

Total Net Assets

Total Liabilities & Net Assets
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16,368.00
300.00

2,697.00
351.00

19,716.00

0.40
1,029.35

1,029.75

20,745.75

18,133.00

18,133.00

38,878.75

$ 38,878.75

6,669.41
2,175.00

26.80
1,200.50

1.91
2.70

12.20

10,088.52

871.40

871.40

10,959.92

1,480.00
802.00
552.96

61.50
480.00
240.00
323.27
337.50

4,277.23

Episcopal Church of the Resurrection

Statement of Activities

Date Range: Jan 1st 2020 - Jan 31st 2020 | Filtered by: Fund, Type of Fund, Core Account

Accounts

Actual
(This Period)

Revenues
GenerGeneral Fal Fund Incomeund Income

ActivActive Incomee Income
Donation IncomeDonation Income

4510 Pledge Current Yr
4512 Prior Yr Pledges
4515 Givers of Record
4520 Open Plate

Total Donation Income
Other IncomeOther Income

4550 Interest Income
4601 Miscellaneous Income

Total Other Income

Total Active Income
TTrransfer Incomeansfer Income

4598 From Designated Funds

Total Transfer Income

Total General Fund Income

Total Revenues
Expenses

GenerGeneral Fal Fund Expenseund Expense
GF ActivGF Active Expensese Expenses

Clergy CompensationClergy Compensation
RectorRector

5010 Salary/Housing/Utilities
5012 Health Insurance
5014 Life Insurance
5016 Pension
5018 Workers Comp
5020 Local Travel
5021 Business Expense Plan

Total Rector
Other ClergyOther Clergy

5032 Supply Clergy

Total Other Clergy

Total Clergy Compensation
LaLay Staff Compensationy Staff Compensation

5040 Parish Admin Salary
5050 Choir Director Salary
5058 Musician, Sunday Organist
5060 Child Care Staff
5061 Christian Ed Director
5062 Christian Ed Staff
5090 FICA/Medicare/Wrks Comp
5154 Custodial Staff

Total Lay Staff Compensation
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1,071.15
297.89

64.10
89.85

200.00
1,260.84

2,983.83

1,450.00
542.41
224.43
131.91

5.00
75.90
25.86

2,455.51

295.96
40.00

330.18

666.14

133.88

133.88

500.00

500.00

7,178.00
413.00

7,591.00

29,567.51

1,534.08

1,534.08

31,101.59

150.83
1,569.50

531.75

2,252.08

$ 33,353.67

$ 5,525.08

Accounts

Actual
(This Period)

Utilities, Buildings, GroundsUtilities, Buildings, Grounds
5150 Electricity
5151 Water/Sewer
5152 Refuse Collection
5153 Security Services
5155 Groundskeeping
5158 Property, Maintenance & Supplies

Total Utilities, Buildings, Grounds
OfficeOffice

5042 Bookkeeper
5161 Office Supplies
5162 Copier Contract
5163 Telephone
5165 Bank Service Chg
5167 Internet Services
5171 PayPal Fees

Total Office
PParish Lifearish Life

5370 Worship/Altar Guild Supplies
5371 Stewardship Program
5377 Hospitality/Community

Total Parish Life
Christian EducationChristian Education

5381 Child Ed Supplies

Total Christian Education
OutreachOutreach

5395 Outreach Grants

Total Outreach
OtherOther

5501 Diocesan Program Assessment
5582 Other GF Expense, Reimb

Total Other

Total GF Active Expenses
GF PGF Passivassive Expensese Expenses

5999 Transfer to Designated Fund

Total GF Passive Expenses

Total General Fund Expense
Restricted FRestricted Fund Expensesund Expenses

5215 Flower Fund Expense
5220 Home Starter Kit Restricted Fund Expense
5233 Hospitality Village/Tiny House Fund Expense

Total Restricted Fund Expenses

Total Expenses

Net Total
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12,900.00
3,280.00

580.00
317.00

17,077.00

0.37
75.00

75.37

17,152.37

354.48

354.48

17,506.85

$ 17,506.85

6,669.41
2,175.00

26.80
1,200.49

10,071.70

1,735.90

1,735.90

11,807.60

1,200.00
802.00
497.58

67.50
480.00
240.00
300.33
337.50

3,924.91

1,315.40
297.89

Episcopal Church of the Resurrection

Statement of Activities

Date Range: Feb 1st 2020 - Feb 29th 2020 | Filtered by: Fund, Type of Fund, Core Account

Accounts

Actual
(This Period)

Revenues
GenerGeneral Fal Fund Incomeund Income

ActivActive Incomee Income
Donation IncomeDonation Income

4510 Pledge Current Yr
4512 Prior Yr Pledges
4515 Givers of Record
4520 Open Plate

Total Donation Income
Other IncomeOther Income

4550 Interest Income
4601 Miscellaneous Income

Total Other Income

Total Active Income
PPassivassive Incomee Income

4530 Bequests

Total Passive Income

Total General Fund Income

Total Revenues
Expenses

GenerGeneral Fal Fund Expenseund Expense
GF ActivGF Active Expensese Expenses

Clergy CompensationClergy Compensation
RectorRector

5010 Salary/Housing/Utilities
5012 Health Insurance
5014 Life Insurance
5016 Pension

Total Rector
Other ClergyOther Clergy

5032 Supply Clergy

Total Other Clergy

Total Clergy Compensation
LaLay Staff Compensationy Staff Compensation

5040 Parish Admin Salary
5050 Choir Director Salary
5058 Musician, Sunday Organist
5060 Child Care Staff
5061 Christian Ed Director
5062 Christian Ed Staff
5090 FICA/Medicare/Wrks Comp
5154 Custodial Staff

Total Lay Staff Compensation
Utilities, Buildings, GroundsUtilities, Buildings, Grounds

5150 Electricity
5151 Water/Sewer
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64.10
200.00
972.50
199.42

3,049.31

851.00
354.12
279.88
136.65

5.00
212.25
303.00

39.49
198.14

2,379.53

83.29
31.58

114.87

279.35

279.35

350.53

350.53

21,906.10

1,534.08

1,534.08

23,440.18

105.00

105.00

$ 23,545.18

( $ 6,038.33 )

Accounts

Actual
(This Period)

5152 Refuse Collection
5155 Groundskeeping
5157 Prop. & Liability Insurance
5158 Property, Maintenance & Supplies

Total Utilities, Buildings, Grounds
OfficeOffice

5042 Bookkeeper
5161 Office Supplies
5162 Copier Contract
5163 Telephone
5165 Bank Service Chg
5167 Internet Services
5170 Prof. Services/Fees (Charge to 5161)
5171 PayPal Fees
5172 Office Equipment

Total Office
PParish Lifearish Life

5370 Worship/Altar Guild Supplies
5377 Hospitality/Community

Total Parish Life
Christian EducationChristian Education

5381 Child Ed Supplies

Total Christian Education
OtherOther

5582 Other GF Expense, Reimb

Total Other

Total GF Active Expenses
GF PGF Passivassive Expensese Expenses

5999 Transfer to Designated Fund

Total GF Passive Expenses

Total General Fund Expense
Restricted FRestricted Fund Expensesund Expenses

5233 Hospitality Village/Tiny House Fund Expense

Total Restricted Fund Expenses

Total Expenses

Net Total
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25,329.00
75.00

550.00
116.00
310.00

26,380.00

150.00
0.40

26.98

177.38

26,557.38

11,821.92

11,821.92

38,379.30

404.67

404.67

$ 38,783.97

1,320.00
802.00
204.57

45.00
480.00
150.00
282.26
337.50

3,621.33

1,182.82
316.16

64.10
186.08

1,749.16

975.00
637.34

Episcopal Church of the Resurrection

Statement of Activities

Date Range: Mar 1st 2020 - Mar 31st 2020 | Filtered by: Fund, Type of Fund, Core Account

Accounts

Actual
(This Period)

Revenues
GenerGeneral Fal Fund Incomeund Income

ActivActive Incomee Income
Donation IncomeDonation Income

4510 Pledge Current Yr
4512 Prior Yr Pledges
4515 Givers of Record
4520 Open Plate
4545 Hospitality/Community Income

Total Donation Income
Other IncomeOther Income

4535 Building Use
4550 Interest Income
4601 Miscellaneous Income

Total Other Income

Total Active Income
PPassivassive Incomee Income

4530 Bequests

Total Passive Income

Total General Fund Income
Designated FDesignated Fund Incomeund Income

4040 Operations Reserve Designated Income

Total Designated Fund Income

Total Revenues
Expenses

GenerGeneral Fal Fund Expenseund Expense
GF ActivGF Active Expensese Expenses

LaLay Staff Compensationy Staff Compensation
5040 Parish Admin Salary
5050 Choir Director Salary
5058 Musician, Sunday Organist
5060 Child Care Staff
5061 Christian Ed Director
5062 Christian Ed Staff
5090 FICA/Medicare/Wrks Comp
5154 Custodial Staff

Total Lay Staff Compensation
Utilities, Buildings, GroundsUtilities, Buildings, Grounds

5150 Electricity
5151 Water/Sewer
5152 Refuse Collection
5158 Property, Maintenance & Supplies

Total Utilities, Buildings, Grounds
OfficeOffice

5042 Bookkeeper
5161 Office Supplies
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153.00
136.65

80.85
( 303.00 )

55.04
303.00

2,037.88

466.71
92.68

559.39

57.55

57.55

1.00
999.00

1,000.00

3,589.00
( 2,454.31 )

1,134.69

10,160.00

1,534.08

1,534.08

11,694.08

100.00

100.00

$ 11,794.08

$ 26,989.89

Accounts

Actual
(This Period)

5162 Copier Contract
5163 Telephone
5167 Internet Services
5170 Prof. Services/Fees (Charge to 5161)
5171 PayPal Fees
5173 Realm Subscription

Total Office
PParish Lifearish Life

5370 Worship/Altar Guild Supplies
5377 Hospitality/Community

Total Parish Life
Christian EducationChristian Education

5380 Adult Ed Supplies

Total Christian Education
OutreachOutreach

5390 Rector's Discretionary Fund
5393 Deacon's Discretionary Fund

Total Outreach
OtherOther

5501 Diocesan Program Assessment
5581 VISA pending

Total Other

Total GF Active Expenses
GF PGF Passivassive Expensese Expenses

5999 Transfer to Designated Fund

Total GF Passive Expenses

Total General Fund Expense
Restricted FRestricted Fund Expensesund Expenses

5110 RDF Restricted Expense

Total Restricted Fund Expenses

Total Expenses

Net Total
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10,118.00 205,064.00
350.00 14,101.00

0.00 4,800.00
0.00 60.00

10,468.00 224,025.00

0.00 1,200.00
0.31 24.00
0.00 4,480.00
0.00 1,270.00

447.75 144.00
25.90 0.00

473.96 7,118.00

10,941.96 231,143.00

0.00 850.00

0.00 850.00

10,941.96 231,993.00

$ 10,941.96 $ 231,993.00

5,558.00 41,128.75
( 1,703.80 ) 7,222.00

0.00 2,400.98
1.90 428.00

800.00 4,000.00
0.00 500.00

100.00 500.00
0.00 416.67

4,756.10 56,596.40

0.00 480.00
0.00 5,175.00
0.00 5,000.00

0.00 10,655.00

4,756.10 67,251.40

1,520.00 16,500.00

Episcopal Church of the Resurrection

Statement of Activities

Date Range: Apr 1st 2020 - Apr 30th 2020 | Filtered by: Fund, Type of Fund, Core Account

Accounts

Actual
(This Period)

Annual
Budget

(This Year)

Revenues
GenerGeneral Fal Fund Incomeund Income

ActivActive Incomee Income
Donation IncomeDonation Income

4510 Pledge Current Yr
4515 Givers of Record
4520 Open Plate
4545 Hospitality/Community Income

Total Donation Income
Other IncomeOther Income

4535 Building Use
4550 Interest Income
4553 Endowment Fund Distribution
4555 Distribution from OCF
4601 Miscellaneous Income
4602 Realm Processing Fee Offset

Total Other Income

Total Active Income
PPassivassive Incomee Income

4530 Bequests

Total Passive Income

Total General Fund Income

Total Revenues
Expenses

GenerGeneral Fal Fund Expenseund Expense
GF ActivGF Active Expensese Expenses

Clergy CompensationClergy Compensation
RectorRector

5010 Salary/Housing/Utilities
5012 Health Insurance
5016 Pension
5018 Workers Comp
5020 Local Travel
5021 Business Expense Plan
5022 Rector's Telephone
5024 Convention & Clergy Conf

Total Rector
Other ClergyOther Clergy

5030 Convention and Clergy Conf
5032 Supply Clergy
5033 Priest Search Expenses

Total Other Clergy

Total Clergy Compensation
LaLay Staff Compensationy Staff Compensation

5040 Parish Admin Salary
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802.00 9,624.00
0.00 6,000.00
0.00 1,488.00
0.00 5,760.00
0.00 2,844.00

220.26 3,651.68
337.50 3,897.00

2,879.76 49,764.68

1,141.53 8,400.00
288.74 3,840.00

64.10 910.00
89.85 359.00

200.00 2,400.00
0.00 3,890.00

2,502.12 5,040.00

4,286.34 24,839.00

900.00 6,300.00
0.00 3,829.00

243.24 2,844.00
149.71 1,282.00

0.00 48.00
0.00 121.00

65.03 96.00
0.00 732.00
0.00 1,800.00

1,357.98 17,052.00

406.55 2,185.00
0.00 960.00
0.00 60.00
0.00 2,160.00
0.00 180.00
0.00 24.00

406.55 5,569.00

0.00 420.00
0.00 3,000.00
0.00 114.00

0.00 3,534.00

0.00 1.00
0.00 999.00
0.00 1,500.00

0.00 2,500.00

3,589.00 43,074.00
1,142.86 0.00

4,731.86 43,074.00

18,418.59 213,584.08

1,534.08 18,408.92

Accounts

Actual
(This Period)

Annual
Budget

(This Year)

5050 Choir Director Salary
5058 Musician, Sunday Organist
5060 Child Care Staff
5061 Christian Ed Director
5062 Christian Ed Staff
5090 FICA/Medicare/Wrks Comp
5154 Custodial Staff

Total Lay Staff Compensation
Utilities, Buildings, GroundsUtilities, Buildings, Grounds

5150 Electricity
5151 Water/Sewer
5152 Refuse Collection
5153 Security Services
5155 Groundskeeping
5157 Prop. & Liability Insurance
5158 Property, Maintenance & Supplies

Total Utilities, Buildings, Grounds
OfficeOffice

5042 Bookkeeper
5161 Office Supplies
5162 Copier Contract
5163 Telephone
5165 Bank Service Chg
5166 Accounting
5171 PayPal Fees
5172 Office Equipment
5173 Realm Subscription

Total Office
PParish Lifearish Life

5370 Worship/Altar Guild Supplies
5371 Stewardship Program
5375 Kitchen Supplies
5377 Hospitality/Community
5378 Registration, Conv Delegates
5384 Evangelism

Total Parish Life
Christian EducationChristian Education

5380 Adult Ed Supplies
5381 Child Ed Supplies
5382 Nursery Supplies

Total Christian Education
OutreachOutreach

5390 Rector's Discretionary Fund
5393 Deacon's Discretionary Fund
5395 Outreach Grants

Total Outreach
OtherOther

5501 Diocesan Program Assessment
5581 VISA pending

Total Other

Total GF Active Expenses
GF PGF Passivassive Expensese Expenses

5999 Transfer to Designated Fund
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1,534.08 18,408.92

19,952.67 231,993.00

156.00 0.00

156.00 0.00

$ 20,108.67 $ 231,993.00

( $ 9,166.71 ) $ 0.00

Accounts

Actual
(This Period)

Annual
Budget

(This Year)

Total GF Passive Expenses

Total General Fund Expense
Restricted FRestricted Fund Expensesund Expenses

5233 Hospitality Village/Tiny House Fund Expense

Total Restricted Fund Expenses

Total Expenses

Net Total
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